
Qualified Plans and Your Company

Defined
B fit

Defined
ContributionCafeteria

Plan BenefitESOP
(Leveraged or

not)

Profit
Sharing

Money
Purchase

Plan
-Employer guarantees monthly benefits

-Benefit calculated on average years of pay
-Maximum 100% of monthly compensation 

Actuarial calculations required

Section 4975(e)(7)
-Allows Employer 

Stock

Section 415(c)
-Fixed formula

-Deduction up to
25% of covered
compensation

V ti All d

Section 415(c)/404
-Flexible Employer 

Contributions
-Limits: Deductions up to 

25% of compensation
M i t t ith

-Actuarial calculations required
-Vesting Allowed

Code Section
125

412(i)
Plans

Standard
Pension

-Vesting Allowed

C

-May integrate with 
Social Security

-Vesting Allowed

-Health Care
-Premium Only

-Dependent Care
-Cash

-Calculations based
upon guaranteed rates

of insured plan provider
-Generally provides larger 

deduction
-Must be funded by 
i

-Calculations based
upon reasonable 
actuarial rates

-Benefits  not based 
on investment 

returns

Cross
Tested

Section 401(k)
-Salary Deferrals

-Roth Contributions
C h ib i

-Allocation of
contribution based
upon age and/or

401(k)

insurance contracts returns -Catch-Up contributions 
over age 50

-Employer Match
-ADP/ACP Testing

-Safe Harbor Options

upon age and/or
Compensation

-Subject to
non-discrimination

testing


